ED 504:EDUCATIONAL PSYCHOLOGY
Capsule Statement

The purpose of this course of Educational Psychology is to provide prospective teachers, with essential background on child development, and other factors related to learning.

This course will explore the insights of psychology as they apply to the educational experience.  Particular emphasis will be on the contributions from several major areas of psychology (development, cognition, learning and motivation) as well as specific school-related issues such as classroom management and discipline, instructional techniques, individual differences and student evaluation. 
We will study major theories of intelligence, motivation, learning, development, memory, thinking and instruction and discuss how these theories can be applied in classroom teaching. Understanding the psychological basis of these theories will help you manage your classroom in a way that promotes learning and minimizes disruptions. It will give you the tools you need to be a better teacher.
Course Objectives:

On completion of this course students will be able to:

1. 
apply the insights of psychology to issues related to learning and 

development

2. 
become effective teacher by knowing the processes involved in student’s development, thinking and learning.

3. minimize disruptions in classroom by establishing and maintaining an effective learning environment

4. understand the relationship between personality, intelligence, attitudes, aptitudes and student achievement.

5. develop an awareness of important factors in behavior identifying the causes of behavior

6. able to direct the student suitably towards learning and growth by motivating him effectively

7. ensure desirable growth in the personality of the students

Course Outline

1. Psychology and education

1.1 Educational Psychology:  A definition

1.2 Teachers, teaching and Educational Psychology

1.3 The role of Educational Psychology

1.4 Using research to understand and improve teaching and learning / Drawing 

conclusions from Psychological and Educational Research

2. learning theories and practice

2.1. The Behaviorists or Connectionists

2.1.1. Classical Conditioning

2.1.2. Operant Conditioning

2.1.3. Social Cognitive learning theory

2.2. The Cognitivists

2.2.1. Jean Piaget

2.2.2. Lev Vygostky

2.2.3. Bruner

2.2.4. Robert Gagne

2.3. The Humanists

3. Learning, memory and human intelligence

3.1
Information Processing Model of memory

(Encoding, Storage, Retieval)

3.2
Approaches to learning
3.3
Learning to learn (Meta-cognition)

3.4
Theories of intelligence

3.5
Intelligence testing

3.6
Learning difficulties and its management
3.7
Factors associated with learning

(Ability, Capacity, Motivation, Purpose or Goals, Reward or Effect,

Practice, Forgetting, Transfer of training )

3.8
Factors affecting learning

(Psychological factors, Physiological Factors, Environmental Factors, 

Methodology of instruction, Personal Factors, Forms of Social support, 

Quality of tasks and challenges)

4. Human motivation, its management & teaching

4.1
Motivation
4.2
Motivation theories

4.3
Intrinsic theories

4.4
Drive and need theories

4.5
Cognitive theories

4.6
Common ground b/w theories

4.7
Motivation applied in education

4.8
Changing emphasis from needs to goals

4.9
Extrinsic and intrinsic motivation

4.10
Achievement motivation

4.11
Expectancy

5. Personality, learning & teaching styles

5.1
Theories of personality

5.2
Psychoanalytic theories

5.3
Trait theories

5.4
Personality Measurement

6.  Attitude & aptitude development

6.1
Attitude

6.2
Characteristics

6.3
Importance

6.4
Nature & Change in Attitude

6.5
Factors responsible to Change Attitude

6.6
Self esteem and attitude Change

6.7
Attitude and Academic Performance

6.8
Aptitude

7.  Effective classroom strategies

7.1
Cognitive psychology: models of learning

7.2
Discovery, guided discovery & expository methods of teaching

7.3
Behavior modification: social & academic learning

7.4
Reinforcement

7.5
Modeling

7.6
Shaping techniques

7.7
Token economies

7.8
Applied behavioral methods in classroom management

7.9
Class management strategies

7.10
Leadership

7.11
Exercising control

7.12
Group management strategies

7.13
Teachers’ clarity of exposition
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